Gary M. Lawson

Gary Lawson is a management consultant with over 30 years of Human Resource Management experience.  He specializes in the design and implementation of global compensation programs to include executive compensation, management and sales incentives, and base salary/reward plans.  Gary has extensive experience in the design of global Human Resource organizations and the development of internal/external Human Resource Shared Services operations.

Gary was most recently the Head of Global Compensation & HRIT for Schering-Plough Pharmaceuticals.  In this capacity, Gary was responsible for the design, development and implementation of compensation programs on a global basis.  In addition, he was responsible for the development, communication and implementation of a global HRIT strategy to support the Company’s globalization initiative.

Prior to Schering Plough, Gary was a Vice President for Watson Wyatt Worldwide.  During his fifteen year tenure, Gary held several positions to include Chairman of the Global Compensation Practice of The Wyatt Company and Director of the Company’s Southeast Region consulting services.  He served on The Wyatt Company Board of Directors.

In addition, Gary served as Vice President of Corporate Compensation for The Citizens and Southern Corporation (C&S), which is now a part of Bank of America, as well as Director of Compensation and Benefits for National Data Corporation.  He gained prior consulting experience directing the Compensation and Benefits Consulting Services for one of the major accounting firms in their Southeast region.  He also held several HR management positions with GTE.

Gary currently serves on the Board of Advisors for High Roads, Inc. (privately held).  He has served as the Chairman of the Board for the Atlanta chapter of the Society for Human Resource Management (SHRM) and was a member of the National Compensation and Benefits Committee for SHRM.  In addition, he served on the Executive Committee of the Board of Directors for the Georgia Junior Achievement and Atlanta Center for the Visually Impaired.

Gary has Bachelor of Science and MBA degrees from the University of Tennessee and a Master of Science degree from Georgia State University.  He has also completed all course work requirements for a Ph.D. in Industrial Relations at Georgia State University.

