JACKSONVILLE COMPENSATION ASSOCIATION, INC

Improved Wage & Benefit Survey
Helps Simplify Your Budgeting

Recently updated, the 2008 - 2009 Northeast Florida Salary, Wage & Benefits Sur-
vey from SalarySurveyOnline.com is just around the corner. The survey is constantly
being improved and it has now been streamlined so your participation is even faster
and easier.

There's no doubt that the economy is putting Florida workers in a bind. Declines in
home sales and construction combined with slower population growth may exert a
drag on the state’s economy as a whole. The upside is that lower housing prices may
curb Florida's rising cost of living, which CEOs now see as an impediment to recruit-

ment and retention.

It's critical that employers understand these things when preparing salary budgets,
adjusting pay structures, and moving employees through their pay ranges or they may
take a competitive hit that will take months to correct.

The salary survey from SalarySurveyOnline.com provides straightforward, easy-tofind
data on market trends for your specific area and across Florida to help simplify your

budgeting process. It even has a comprehensive benefits section!

As a Jacksonville Compensation Association Chapter member you can participate in
the updated survey free of charge.

Complete the online questionnaire anytime during the month of August. You will even
be able o save your data and return to it for review or editing. Look for complete

instructions on how to log-in and participate next month.

The compensation professionals at SalarySurveyOnline will analyze and compile the
dota and create the final survey in September. Participants pay nothing - zero - to
access complete, accurate wage and benefits data that is specific to your area.
You get quality data at a time when you really need it - and because you are a par-
ticipating chapter member, you get online access to your local results at no charge.

We look forward to bringing you this opportunity and encourage everyone to par-
ficipate. All the specific information for participation will be provided in the coming

weeks.

To learn more, visit SalarySurveyOnline.com!


http://www.salarysurveyonline.com/

